MOHAWK COLLEGE FACULTYPRIVATE 

LOCAL 240

Ontario Public Service Employees Union
MOHAWK COLLEGE P.O. BOX 2034

HAMILTON, ONTARIO L8N 3T2

OPSEU LOCAL 240 GENERAL MEMBERSHIP MEETING 

May 25, 2009
3:00 p.m. – 5:00 p.m.
Fennell Campus, i131
MINUTES - DRAFT
1. Call to Order (Sam Maga)
2. Moved by Roger Wilcox and seconded by Leanne Forsythe to adopt the agenda. 



CARRIED.
3. Moved by Dave Bird and seconded by Greg Cormier to approve the minutes of previous meeting – Dec 1, 2008.  

CARRIED.
4. Business Arising


4.1
Part-Time Campaign

Ballots have not been counted.  Council  is opposing certification.  Therefore, 


there will be no count until the legal issues have been resolved.
4.2 
Faculty Awards (Greg Cormier)
Local 240 presented a cheque for $18750.00 to the College’s Awards office.  When 
   
this is enhance by the Ontario Student Trust fund, a bursary totaling $75,000 will be 
generated, to begin in 2010.  Awards will be open to all students, in all programs 
based on financial need combined with grades.  Awards office will report back to us.
5. Treasurer’s Report (Greg Cormier)
Greg presented three reports: General funds, Local funds and the Balance sheet.

Moved by Veronica Weir, seconded by Gerry Dion to approve the budget report.
6. Committee Updates (none to report)
7. Officer Reports

President (Sam Maga): Sam reported on his meetings with President, Rob MacIsaac.  Rob is putting his own stamp on the strategic plan.  He has sat in on grievances.  We can expect some changes in the senior Management team.  There will be five new board of governor members in September.  Sam asked about May/June teaching and the College has no official position yet. 
8. New Business
8.1 Convention Update
OPSEU Convention was in April.  This was an election year.  The two candidates  were acclaimed,  Smokey Thomas, President and Patty Rout, 1st Vice President Treasurer.  Awards dominated the convention, with little business taking place and few resolutions passed. 

8.2 Report from Workload Task Force

Task force was struck at the end of the 2006 strike to address workload issues.  Kaplan was appointed as mediator along with a union rep and management rep.

Four recommendations for negotiations (deemed to be faculty friendly):

1) Consider workload averaging

2) Evaluation factors are open to negotiation with more input from faculty

3) With class size increases,  additional hours for outside contact are necessary (does not include posted office hours)

4) Mechanism to enhance collegiality, professional development and academic freedom for faculty.



ACTION:  Veronica will post on Local 240 website.




(www.opseu240.ca)
8.3 Negotiation Process 
As a result of Demand Setting, many demands came forward for partial load, counselors and librarians.

Bargaining won’t start until June (3 months prior to expiry of our Contract)

ACTION: Please give your steward your secure (non college) email address in order to receive negotiation news

Management team is new

August 31 is no longer a fixed date for the expiry of the contract

No antiscab legislation – 

Bargain centrally, but will have individual strike votes

Everyone will be on strike, but if you show up to work you get paid

Individual Colleges can lock us out or can rotate lock outs

9. Adjournment: Meeting adjourned at 4:30.

Recorder: Roberta Burke, Communications Officer

