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Happy Holidays!
Merry Christmas!
Happy Solstice!
Happy Festivus!
[Did we leave anyone out?]

Ho Ho Hold the Austerity!
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Pres Sez: What a year it’s been
By Geoff Ondercin-Bourne, Local 240 President
Well, was it good for you? The year, that is. Reflecting back on
2012, it strikes me as having been a mixed bag, at best. So, let’s
see, what are the top three things we have to celebrate?
1. We avoided a strike. When it comes to a choice between
collecting a paycheque or not, most people prefer the former. We
even got some language to help out our partial load colleagues,
definitely one for the win column.
2. Dalton McGuinty resigned. The so-called education premier got an education, himself,
after he stuck a knife in the backs of those who “brought him to the dance”. Guess
we’ll have a new Liberal premier, for now. Hopefully, educators will not fall for the
same trick again when we’ll likely be embroiled in a provincial election.
3. We hired 17 new full-time faculty. The Local has been pressing the College with
staffing grievances, with some success, so that we now have four more members
than we had in 2009.
And, what are the top three things we should definitely NOT be celebrating?
1. We avoided a strike. Let’s face it, we took it on the chin where academic freedom and
online learning are concerned. I won’t re-hash our case, on which we bargained in the
last round. Suffice it to say, we’ll be at it again, and soon, given that the current
Collective Agreement ends in 2014.
2. Tim Hudak is ahead in the polls. Tim’s kind of like Dalton, only he’ll tell you he hates
you to your face. He says the government can’t afford to be in the alcohol business.
The LCBO is losing money? Really? With math skills like that, can we afford to have
Hudak and his right wing ideologues running the province? If you’ve never
volunteered to work in an election before, make it your 2013 New Year’s resolution to
do so, because if Timmy wins this one, I think there will be those among us dusting off
our resumes, preparing for our next career. Remember 1996.
3. Community colleges are looking more and more like private colleges. Underfunding is
a deliberate strategy to starve colleges and universities, so we’ll have to rely on
private sector “donations”. That explains
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Political Action Committee REPORT
by Kevin MacKay, PAC Chair, Local 240 Communications Officer
Warm holiday greetings from the Local 240 Political Action Committee!
We’ve got some great initiatives coming up for winter semester. First, we’re looking
to once more participate in International Women’s Day at the college. One exciting
new event we’ll be looking to confirm early in the New Year involves an art exhibit
based on stories of immigrant women, told through the perspective of the shoes they have worn. The
old adage “walk a mile in my shoes” inspired the exhibit, and we’re looking forward to bringing it to the
students, staff and faculty at Mohawk. International Women’s Day is on March 8th, and each year
several faculty have taken the lead in making it a celebration to remember.
Another event the PAC is planning is a community forum on the current and future state of postsecondary education in Ontario, which will create a space for both students and faculty to discuss the
broader context affecting today’s education system. Neoliberal policies, financial crises, recessions and
government austerity agendas have led to chronic underfunding and drastic changes to the quality of
the education. These changes affect the work of teachers and staff
within the system, and also seriously impact the students we serve. In the New Year the PAC will be
What kind of education do today’s students need? What kind of
exploring ways to express our
education system would best serve these needs? What kind of
solidarity with elementary school
economy are our students graduating into, and what are their future teachers, and to support their
job prospects ? These questions will be explored through a panel
just struggle to protect
discussion and open forum that incorporates student, faculty and
collective bargaining rights.
community perspectives. Stay tuned for details!
The PAC is also working with community members on an initiative to honour a local human rights
and environmental activist. Journalist Maggie Hues, who passed away in November after a long battle
with MS, was host of The Other Side, a radio show that looked critically at social and environmental
issues often overlooked by corporate media. Maggie did her work with no funding and little support, yet
managed to produce important exposes that informed and agitated for change. The Local 240 PAC is in
discussion with Maggie’s friends and supporters to create a yearly Hamilton Alternative Media Awards
night. The event would recognize all of the journalists working overtime to cover labour, environment
and social justice issues in print, radio and online. In addition, it would recognize the local independent
publications that provide space for critical and creative perspectives on our community. We will have
more details as this exciting project moves forward!
In addition, in this challenging political and economic time, we should be mindful of our brothers and
sisters in education who are standing up against the undemocratic Bill 115. A dangerous precedent
risks being set if the provincial government can tear up collective bargaining legislation and enforce
contracts on public service workers. In the New Year the PAC will be exploring ways to express our
solidarity with elementary school teachers, and to support their just struggle to protect collective
bargaining rights. Let’s not forget that an attack on the rights of one group of workers is an attack on the
rights of all.
Finally, the PAC is excited to have added new members this semester, and we’re always looking for
more faculty to get involved. If you have a passion for linking classroom to community, and for creating
positive change, send us an email and get with the PAC!
You can contact me at kevin.mackay@mohawkcollege.ca
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Greetings from the Board
By Heather Giardine-Tuck, Faculty Representative,
Board of Governors
As I am sure you will agree, it certainly has been a busy Fall. I hope
all is going well with you as the semester winds down and your holiday
preparations begin. Since my last update, I have attended the
October Board Retreat, November Board meeting, and the 2012 Higher Education
Summit in Toronto. The Board Retreat offered the opportunity for Board members to
discuss the College’s Vision, Mission and Values in view of our strategic direction. A
presentation by McMaster’s Provost and Vice President (Academic) David Wilkinson,
informed about the university’s strategic vision and possibilities for future
collaboration between us. I felt it was a highly productive retreat with full participation
by all and a desire to continue moving the College forward.
On the Board, I am a member of the Program Development & Renewal Committee. After hearing
At the November meeting, it was exciting to learn about the upcoming full time
about some of
programs slated for 2013-2014 and how the program renewal process works.
the challenges
The 2012 Higher Education Summit was, in a word, fantastic! An intensive, three faced by other
day conference provided enlightening workshops, excellent speakers and a celebration Boards, I am
pleased to
of the Colleges’ multi-talented alumni from across Ontario, culminating in the 2012
report that ours
Premier’s Awards. I participated in the Board Orientation for New Governors where I
is a
met Governors from all over the province. After hearing about some of the challenges cooperative,
faced by other Boards, I am pleased to report that ours is a cooperative, functional and functional and
effective one. Two of the workshops I attended were amazing: Harnessing the Power effective one.
of Social Media and The Future of Post Secondary Education. The conference
speakers, David Chilton, Jim Stanford and Thomas L. Friedman were informative,
engaging and thought-provoking. The highlights of the weekend were the nominations
of Mohawk’s alumni:
Dave Pond (Business), Mary Long (Community
Services), Sue Prestedge (Creative Arts &
Design), Sharon Pierson (Health Sciences) ,
Kate McKenna (Recent Graduate) and Derrick
Paul Marc LaRiviere (Technology),
all of whom were nominated for Premier’s Awards.
With their accomplishments, they have made us so
proud! Given that this was held on the Grey Cup Weekend, the football festivities were
in full force, especially when the host city won the Grey Cup!
Our next meeting is February 13, 2013 and I look forward to updating you in the
Spring Examiner.
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WINDS OF CHANGE
By Greg Cormier, Treasurer

Faculty, as the experts in our areas of study, have always
adapted to changes in our course content, curriculum, and
delivery methods. We’ve made the adjustments without
question; it is part of who we are as professors. We do it
because we want our students to experience is the best education possible.

It is hard to
remain
objective
when you
watch part of
what you
think is your
responsibility
As we try to understand how to blend, we must also decide who will blend. In some
taken away
instances, we as the “experts” who have typically made changes, are delivering
and then
curriculum in the classroom while partial-load or part-time faculty are doing the blending. turn around
When full-timers have offered to do the blending, some of us have been denied the
to be asked
opportunity to blend the courses that we have taught for years.
for your input
The Collective Agreement states that it is the responsibility of full-time professors to to help
do the development and that partial-load faculty teach. If those full-time Professors do
others put
not have the expertise required, then it might well be necessary for non-full time faculty
those
to fill the gap. I do not argue with this point. However, It is hard to remain objective when
you watch part of what you think is your responsibility taken away and then turn around changes into
effect.
to be asked for your input to help others put those changes into effect.
In recent years we have been asked to “blend”. When we have asked, what is
blending and to what degree is to be done, the answers differ. In some cases we’re told
that blending is not the same in the classroom, as it might be in a computer lab. There is
that magical number of 30% to be blended—30% of what, one might ask. Is it content,
delivery, overall interaction with the student or a combination of all three? Will the same
standards be used for Health and Technology, Business, and the Trades? Faculty
wonder if the standard being used depends on the dean, associate dean, or is there a
college-wide standard.

The concern is that soon there will be little that full-time professors have control over.
In both cases, I believe the other cheek has been turned and slapped yet again. Parttime and partial-load faculty work, give their heart and soul to teaching and would love to
become full-time; however when positions do arise, some are not even given the
courtesy of an interview. If they are good enough to be hired to teach in the first place,
then why aren’t they good enough to be considered for a full-time faculty position?
In closing, my Christmas wish was nicely expressed by one of our deans who was
overheard stating to their faculty and support during the Open House Saturday that
we should all be thankful we have jobs. If I remember correctly, it was a volunteer
event, and yes, we are thankful for our positions and the pleasure of teaching our
students who will be tomorrow’s leaders. Of course, I am sure our deans also give
thanks at Christmas for their positions, as well.
Merry Christmas and Joyeux Noel to one and all. PS: Now you all know that
Santa really has been watching, listening and taking notes.
(Greg has been “Santa” at the Children’s Safety Village in Brantford
for the past 7 years)
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Congratulations to Graduates of the
CEDP 2012 College Educator Development Program

BACK ROW:
Marcel Bergmann, Music (graduate)
Joel St. Pierre, Humanities Social Sciences
(graduate)
Guest Lecturer from Bermuda
Leif Peng, Graphic Design (graduate)
Nick Triantafillou, Accessible Learning
(graduate)
Doug Daniels (CEDP Facilitator)

Editors: Ann Bennett
Geoff Ondercin-Bourne
Phone: 905-575-1212 Ext.3468
Email: ann.bennett@mohawkcollege.ca
geoff.ondercin-bourne@mohawkcollege.ca
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FRONT ROW
Leslie Marshall (Faculty Development
Specialist)
Barbara Norell, Language Studies
(graduate)
Christy Taberner, Accessible Learning
Services (graduate)
Cheryl Jensen (Vice President Academic)

Got an issue you want to examine?
We welcome your contributions but
reserve the right to edit for length
and appropriateness. Please
submit your article, email, letter or cartoon
to our editors.
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ODE to Mohawk and its great teachers
Composed and read by a student (anonymous) in College & Career Prep
(Academic Upgrading)

Graduation ceremonies, June 2012
NOTHING RHYMES WITH…(things that are uniquely wonderful)
I wanted to write a poem about C&CP
I planned to write about the teachers, the students and me
I'd write about studying for a new vocation
I'd be sure to talk about self-motivation
And how the campus has a convenient location
But then I realized
That nothing rhymes with Mohawk

I wanted to say how it is not just knowledge that we have collected
That Tim Horton's and the book store have not been neglected
Along with the Math and the Grammar "I got"
I'd maybe describe this nice Mohawk shirt that I bought
But my bad luck continued
Absolutely nothing rhymes with orange

I wanted to tell Dan and Joe of my sincere gratitude
And thank our English teacher for her great attitude
I wanted to write about all the tests and scores
And how these instructors helped us learn more
And express thanks to them from our cores
But alas nothing rhymes with Tamara

Tamara Kamermans is a Part–time English professor for Language Studies,
Humanities & Social Sciences and Continuing Education.
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Chief Steward’s Report
By Ann Bennett
Local 240 Grievances STATUS REPORT December 2012
Mohawk College faculty have four grievances and one Workload
Monitoring Group referral in process. Two of these have been
referred to arbitration at this time.
Individual Grievance
Article 32.06 -Dismissal without just cause July 2012
STATUS: Arbitration date –March 5, 2013.
Article 4 Discrimination & Human Rights
complaint –failure to accommodate.
Complaint meeting held November 19, 2012.
STATUS: Awaiting college response
Individual Grievance
Article 27.02 A2 -Duration of probationary
period.
Complaint: October 15, 2012.
STATUS: College denied grievance at step 2.

Union Grievance Business Administration
Article 26.01 Partial Load Employees doing development work
Article 6 Management Functions
Complaint: October 2, 2012.
STATUS: Grievance Withdrawn at Step 1 with the understanding
that development work would not impact the classification of nonfull-time teachers .
Union Grievance STARRT Apprenticeship programs C of Q course
Article 2 Staffing –converting bargaining members’ work to
non-bargaining unit work
Article 6 Management Functions and Quality of Education
STATUS: Grievance Withdrawn at Step 2.
Workload Monitoring Group Referrals Fall 2012
BScN Program: Members complained about college not
upholding an arbitration award from Jan 2012 for extra
prep time for PBL courses. WMG members could not
agree.
STATUS: WRA Arbitration date –December 20, 2012.
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Bullying: Coming Soon to a Mohawk Campus Near You
By Ann Bennett

The officers of Local 240 have become increasingly concerned about bullying,
harassment and violence at Mohawk College. We hear of incidents of harassment
from our members in many different forms. Incidents involve managers, other
employees and/or students.
Typically the victims of harassment are reluctant to come forward for myriad and
complex reasons, so that most incidents will remain unknown to the general
population of the college. Some victims speak to the union officers but usually aren’t
willing to take it to the next step, a formal complaint, for fear of reprisal or embarrassment.
When victims do come forward, an investigation is required and victims are disappointed
when “no harassment” is found. Even in extreme cases of harassment or threatened
violence, little is revealed about the situation and rumours abound, creating an
atmosphere of fear and suspicion.
Local 240 members do, however, have protection against bullying, harassment, and
violence in four different forms which they should not hesitate to use. They are:
1. Provincial Bill 168
2. Mohawk Corporate Policy HR 402
3. Article 4 of the Collective Agreement
4. Ontario Human Rights Code
Here’s how each should help you:
1. Bill 168 In response to increasing incidents of violence and harassment in the
workplace, the Ontario government recently amended the Occupational Health & Safety Act
with Bill 168 in June 2010. Bill 168 is about being prepared and knowing what to do when
harassment or violence occurs. Its purpose is to address, and hopefully help prevent,
violence and harassment in the workplace. But we need to be informed and aware to be
prevention-minded.
The bill mandates employers to:
Prepare policies with respect to workplace violence and workplace harassment.
Develop and maintain programs to implement their policies.
Provide information and instruction to workers on the contents of these policies and
programs.
Both workplace violence and workplace harassment programs must include measures
and procedures for workers to report incidents of workplace violence/harassment and set
out how the employer will investigate and deal with incidents or complaints. The Ontario
Ministry of Labour website provides information about Bill 168; click on the following link
for further information:
http://www.labour.gov.on.ca/english/hs/sawo/pubs/fs_workplaceviolence.php

2. Mohawk Corporate Policy HR402 Mohawk has prepared a policy in response to Bill
168 and it can be found on the college’s website at:
http://www.mohawkcollege.ca/Assets/Policies/H402.pdf
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The Ministry of Labour states that: “Information, instruction, education, and/or training are important
to preventing workplace harassment.” and that “It is not enough to just develop your workplace
harassment policy and program — you need to put the measures and procedures into practice, and
train workers and supervisors.”
The college claims that Information on Mohawk’s policies and programs is available to
employees in an electronic format on the College’s eLearn system. The college says that this meets
their obligation to provide us “training” or a “program” to implement the policy. It might be on the
eLearn site, but to date we are not aware of an announcement that would inform employees of its
presence so it is difficult to accept that they are following the requirements set out by Bill 168. The
union executive has asked the College to provided “face-to-face” training with staff, faculty and
managers in the same training session.
3. Article 4 of the Collective Agreement was added in 2009 and follows the wording of Bill 168. It
claims that “The College will make reasonable provisions to ensure that employees are free from
bullying/psychological harassment as defined within this article” and that “The College and the
Local Union shall cooperate to the fullest extent possible to ensure the work environment is free
from bullying/psychological harassment.”
See pages 2-4 of the Collective Agreement at: http://www.thecouncil.on.ca/download/10940
From the Collective Agreement, Article 4:
4.02 A 5 Bullying/psychological harassment refers to any vexatious behaviour that is known, or ought reasonably to be known,
to be unwelcome and that:
(a) Adversely affects an employee’s dignity, or psychological or
physical integrity, and/or
(b) Takes the form of repeated conduct which could reasonably
be regarded as intending to intimidate, offend, degrade or humiliate, and/or
(c) Results in a harmful work environment.

The Local 240 Executive has
challenged the College at UCC (Union
College Committee) to come up with an
awareness program on bullying &
harassment and we have suggested that
a Committee be formed called the Joint
Anti-Bullying / Harassment Initiative
which includes awareness, training and
information sharing.

4. Ontario Human Rights Code http://www.ohrc.on.ca/en/ontario-human-rights-code
As decided at the General
Membership Meeting in April
2012, Local 240 will be creating
a Human Rights Committee and
in the new year, the officers will
call for a meeting inviting those
interested to determine it’s
mandate, goals, scope, terms of
reference and to choose a chair
so the committee can get
underway. At the very least, we
hope that the committee will
bring awareness to human rights
issues, violations and solutions
that affect members of Local
240.
Examiner

The Code's goal is to prevent discrimination and harassment because of:

1. race
2. ancestry
3. place of origin
4. colour
5. ethnic origin
6. citizenship
7. creed (religion)
8. sex (including pregnancy and gender identity)
9. sexual orientation
10. disability
11. age marital status (including same sex partners)
12. family status
13. receipt of public assistance (in accommodation only)
14. record of offences (in employment only).
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LOCAL 240: HELPING OTHERS
By Greg Cormier, Local 240 Treasurer

Local 240 members support struggling workers
Local 240 donated $1,000 to OPSEU Local 235, Participation House
with units in Hanover, Owen Sound and Holland Center. This unit
had been on strike for over 6 weeks and at the time of writing the
cheque, there was no sign of a settlement. They have settled in the
meantime and as you can see from the letter below, the funds will
be put to good use. While a “settlement” was reached, the aftermath has had a lingering effect on a number of members.
http://www.nupge.ca/content/5411/opseu-members-participation-house-ratify-contract-end-strike

Letter from Local 235
Dear Brothers & Sisters
Thank you for your very generous donation to our hardship fund. It is greatly appreciated.
We continue to have many problems with this employer.
This will help our members cope with the layoffs and cutbacks our employer has
implemented immediately upon our return to work.
In Solidarity,
D. Hampton/Local 235
Local 240 places students at the “Heart of All We Do!”
We are pleased to announce there were four recipients of the Local 240 Memorial Bursary for
2011/2012.
3rd Semester Advertising student: Adam Tuck
3rd Semester Applied Music Program student: Julie White
Level 3 BScn Nursing student: Janell Wohlgemut
Financial Services Program student: Sarah Finn

Each student received a $450 bursary and each stated in their letter of appreciation that it would greatly assist them in completing their studies and the the
bursary came at a very appropriate time for them.
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Retirement Strategy: “June 30” Strategy for Increasing Pension
Original by Bill Kuehnbaum, revised by Darryl Bedford, President, Local 110 Fanshawe College
This article first appeared in our June, 2012 issue.
Faculty members who retire at June 30 significantly increase their pension benefit over what they would
get by retiring at the end of August.
Why is this true? First, according to the Academic Collective Agreement our annual salary is earned over
10 months even though it is paid over 12 months, which has the effect of making a lump sum vacation payout
part of pensionable earnings. Second, CAAT Pension Plan entitlement is based on the best consecutive 60
months of pensionable earnings.
A specific case illustrates why this works. Consider a faculty member who has worked 35 years and
retires at the end of the vacation period. The best 60 consecutive months would be all pensionable earnings
back to September 1, 2006, which includes the amount earned during the vacation period of July and August
2011. If this person's 60 month total were $476,834 the annual pension would be $55,467. (Note: Dividing
$476,834 by 5 gives a 5 year average of $95,367. The pension is 1.3% x AYMPE $46,080 x 35 years of
service plus 2% x $49,287 above the AYMPE x 35 years of service. Therefore the pension of
$20,966+$34,501=$55,467.) The first monthly pension cheque of $4,622 would arrive in September.
If the same faculty member were to leave the college at the end of June with a lump sum vacation pay in
their pocket the calculations are as follows. The best 60 consecutive months would include all pensionable
earnings back to July 1, 2006, and would include the lump sum vacation payout earned over the 2010-2011
academic year. The effect would be to increase the above 60 month total by an amount equal to earnings in
July and August 2006 — about $14,100. This increases the 5 year average from $95,367 to $98,187 which
will increase the annual pension. The number of years of service would fall by 2 months. (Note: The pension
is 1.3% x AYMPE $46,080 x 34.83 years plus 2% x $52,107 above AYMPE x 34.83 years. Therefore the
annual pension is $20,867+$36,301=$57,168). The increase of $1,701 annually is created solely by leaving at
the end of June rather than waiting until the end of August.
As an added bonus, those who retire at the end of June and take the lump sum will also collect pension
payments of $4,764 in July and in August.
The net effect of leaving at the end of June is to increase the annual pension and to start payments from
the pension plan two months earlier.▪
Assumptions: 35 years of service at the end of August 2011; retires at age 65; Annual salary step 21 $100,183 for 2010-2011
Retirement Date
60 Month Total
Annual Average
Years of Service
Annual Pension
July — August 2011 Pay
July — August 2011 Lump Sum
July — August 2011 Pension
Examiner

Aug 31, 2011
$476,834
$95,367
35
$55,467
$16,697

Page 12

June 30, 2011
$490,934
$98,187
34.833
$57,168
$16,697
$ 9,528
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News from Here and There
By Geoff Ondercin-Bourne,
President, Local 240

Right on the money!
Here’s a great video that pretty much sums up what the current
economic “crisis” is really about. It was produced by the California
Federation of Teachers and is narrated by Ed Asner: Tax the Rich, An
Animated Fairy Tale

Harper ‘s war on workers heats up (Sign the petition!)

From the Canadian Labour Congress
Stephen Harper's Conservatives are determined to ram through Bill
C377, a private members' bill that will force every union, every union local, every local labour council,
every federation of labour and the Canadian Labour Congress to file intrusive financial reports that will
be posted on a public website for every employer to see. We need your help now to stop this bill in its
tracks!
The Canadian Bar Association says Bill C-377 should be withdrawn because it would invade the
personal privacy of individual Canadians and is likely unconstitutional. Canada’s federal Privacy
Commissioner also said that the bill would invade personal privacy and overreaches in its intent.
Read more...

The real meaning of “innovation” in The Combustible Campus

Enda Brophy, The Briarpatch
While this article references university education, it gives
educators in Ontario’s community colleges—remember when they
were still wore that name proudly—there’s plenty for us to take away
from Brophy’s analysis that applies to us.
“For three decades now, the neoliberal restructuring of postsecondary education has sought to implant market logic
Mohawk’s next president?
and corporate-style management into the academy. The systematic
defunding of public education that enables this process has only intensified in recent years with the
global financial crisis and the austerity measures imposed in its wake. The resulting transformation
of public university systems has brought us corporatized administrations, rising tuition, departmental
closures, expanded class sizes, noxious corporate food, offensives against academic workers, and
ethically dubious corporate donations.” Read more...

Lies my economist told me: the austerity agenda

Nick Falvo, The Progressive Economics Forum
If you believe the current mess we’re in is the result of government over-spending, well perhaps there’s
a bridge in Brooklyn Nick Falvo could sell you. In fact, he argues that “since the early 1980s, the
federal government has been spending less, relative to
GDP”. What impact has the austerity agenda had on
post-secondary education in Canada? Read more...
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Local 240 Officers and Stewards, Sept 2012-Aug 2014
Local 240 Officers

President: Geoff Ondercin-Bourne
Vice President: Sam Maga
Chief Steward: Ann Bennett
Treasurer: Greg Cormier
Communications Officer: Kevin MacKay

Local Executive Committee (LEC)
Steward(s)

Extension

Program

For Interdisciplinary Studies (Fennell) – Alison Horton & Gary Jennings
Ann Bennett
3085
General Arts and Science Pre-Health,
Kevin MacKay
3364
Gen Ed, Music

# faculty

Location

32

F175
F175

Geoff Ondercin-Bourne 3952
Language Studies
33
A126
Leanne Forsythe
3210
A126
Sue Collins
3427
C&CP, ESL, DEP
16
J135
Mechanical, construction & Apprenticeship (STARRT) – Wayne Ostermaier & Tony Fazzari
Warren Hyde
5013
STARRT
51
STC C114
Building/Construction Trades
STARRT – Mechanical
Greg Neale
5278
Motive Power
F + SC
23
B106
Welding, Truck and Coach, Autobody, GM
Mechanical
Engineering Technology (Fennell) Chris Blackwood & Bill Brimley & Tom Low
Sabu Joseph
3172
Electrotechnology Post-Sec
16
E240D
Martin Weddum
3582
Comp Science & Info Tech
25
E131
Sam Maga
3248
Bachelor of Techn’y Program
18
E110
Mech Eng Technician
Mechanical Techniques (CAD/CAM) Aviation
Math
Monica Crawford
3258
Bldg & Construction Sciences
24
E310 C
Chemical, Environmental & Biotechnology
Counseling, Teaching, Learning and Quality (Brantford, Fennell, IAHS, STARRT) R Matthews & Ted Scott
Roberta Bourke
3349
Library, Accessible Learning Services, CTL 20
A227
Health Sciences (IAHS) Donna Rawlins & Diane Barrafato
Leslie Marshall
4624
Med Rad Sci Pharmacy , CVT,
25
A227
DCS, OTA/PTA
Mary Allan
53-26826
Bachelor of Nursing
21
IAHS 340
Marie Stoneman
53-26760
Practical Nursing, & PSW
18
IAHS 227
Community and Urban Studies (Brantford & Fennell) Jo-Anne Procter & Neil McMahon
Dennis Campbell
6054
Police Studies, Pre-Justice, LASA & PF,
28
BTFDD207
Private Security Health, Wellness and Fitness (& Co-op)
Instructor - Blind &Vis. Impaired, Orient & Mobility Rehab Teaching
Shelley Rempel
3825
Human Services: CYW, ECE, EA,
31
A224
Heather Giardine-Tuck
3097
R&L, SSW, Autism & Beh. Sci, Concurrent Disorders,
J137
Developmental SW Apprenticeship.
Business Communications and Entertainment (Fennell) Ken Wallis & Jane Cooper & Art Domenicucci
Patrick Hanson
3175
TV, Radio, Journalism, Pre-Media
21
F108
Graphic Tech Art & Script Fund,
Graphics Media Foundation, Graphic Design Production
Greg Cormier
3331
OA , T& Travel & Event
30
M wing
Management Small Business Advertising
Carl Weston
3073
Accounting, Insurance, Gen Business
20
M wing
Gaspare Bonomo
3193
Business Admin, Financial Services, Small Business
& Entrepreneurship, Business Foundations, International Business
Auditors/Trustees Carol Tristani Ted Russell
M wing
Union Office
3468
A06
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